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The Respect Effect: Using the Science of Neuroleadership to Inspire a More Loyal and Productive Workplace-Paul Meshanko 2013-08-16 What does every employee want? In a word: RESPECT The best leaders are the ones who motivate
employees to want to perform at the highest level possible--which is never accomplished with an iron-fist style of management. The best results are achieved through one of the most basic human behaviors: the showing of respect.
Organizational change expert Paul Meshanko has studied how the human brain responds in various workplace situations--and his conclusion is astonishing: People perform at their highest level when treated with respect. Conversely,
when an employee is emotionally attacked by disrespectful behavior, he or she shuts down. In The Respect Effect, Meshanko reveals the transformational power of respect in the workplace. Given the pressures of the workplace, this is
sometimes easier said than done. So Meshanko provides a practical action plan you can use to train yourself or others to get on track--and stay on track. His proven strategy helps you understand the initial, biological reactions to what
people (This means you!) say and do. Through his cited research in neuroscience, Meshanko teaches you how to create positive situations, avoid negative ones, and ultimately build a better work environment for everyone. The Respect
Effect explains: The hard science proving why respect is the most powerful employee motivator How to build a corporate culture based on respect, starting with senior leadership The 12 Rules of Respect--simple but powerful ways to
communicate respectfully in any situation The strategy, resource requirements, and tools for sustaining a respectful workplace culture How do you use the concept of neuroscience to achieve a great work environment? The answer is
obvious. Feed others a diet of respect--real, deserved, genuine respect--and you will see amazing things happen in your organization. Use Meshanko's proven approach to organizational change to create a culture of contagious respect in
your organization. PRAISE FOR THE RESPECT EFFECT: "The Respect Effect reminds us of the critical role relationships play in the workforce. . . . A great read for new and experienced leaders!" -- ANNEMARIE M. GRASSI, PH.D., CEO,
Open Doors Academy "The Respect Effect offers concise, engaging learning, not only for business leaders, but for anyone working in an organization where developing an inclusive and productive work environment is a priority. Respect
is a powerful principle for businesses to understand and practice--this book will contribute much to its advancement." -- RICK CHIRICOSTA, President and CEO, Medical Mutual "[Meshanko] shows how demonstrating respect to
employees leads to better health and well-being for both the organization and the individual. Whether you are a supervisor, manager, VP, or small business owner, The Respect Effect will make you a more effective leader." -- PAUL
MARCIANO, PH.D., author, Carrots and Sticks Don't Work "In The Respect Effect, Paul Meshanko shows that respect is the foundation for interpersonal trust, revealing why high-trust organizations are successful. The step-by-step
process Meshanko outlines to cultivate and nurture respect provides a new leverage point to increase employee satisfaction and productivity." -- PAUL J. ZAK, PH.D., author, The Moral Molecule "Paul's book inspires us to keep our focus
and gives us concrete behaviors for living the attributes of The Respect Effect." -- RALPH STAYER, owner and CEO, Johnsonville Sausage, LLC
The Respect Effect-Paul Meshanko 2012-04 In The Respect Effect, Meshanko puts forth an elegant and powerful thesis on the relationship between respect and employee engagement. He shows how demonstrating respect to employees
leads to better health and well-being for both the organization and the individual. Whether you are a supervisor, manager, VP, or small business owner, The Respect Effect will make you a more effective leader. - Dr. Paul Marciano,
Ph.D., author, "carrots and sticks don't work." Paul walks the talk. Whether you read his book or see him speak at a conference, his message is concise, dead on, and he truly is a leader in his field. He is not only inspiring but reminds us
about common sense principals that we lost along the way. - Hal Becker, Author, "Can I Have 5 Minutes of Your Time," "Lip Service," and "Get What You Want." In his new book, The Respect Effect - Leveraging Culture, Emotions and
Neuroscience to Build a Better Business, Paul Meshanko reveals the transformational power of respect in the workplace. Through a combination of unintentional or purposeful ignorance, at times we inadvertently treat others with
disrespect. The resulting costs to organizations in litigation, low productivity, lack of employee engagement and trust in company leaders are staggering. By examining the neurology of human interaction, Meshanko explains how each of
our brains is profoundly influenced by how we're treated by others. When we're treated with respect, our brains literally light up and perform at their highest levels. When treated with disrespect, the higher thought processes in our
brains go dormant. Hijacked by our primitive survival wiring, we become diminished assets to our employers and organizations. The Respect Effect is a refreshing and powerful addition to the arsenal of tools that leaders and managers
need to cultivate best-in-class work cultures and lead change. When leaders are able to create work environments that consistently value, esteem and nurture employees, they increase engagement, retention, creativity, productivity...
and performance! Paul Meshanko is an author, speaker and business leader with over 20 years of experience in corporate training and culture change. As a presenter, he has captivated over a quarter million leaders and business
professionals on five continents. His company, Legacy Business Cultures, is a global provider of organizational survey and training services. Paul holds a BSBA from The Ohio State University and an MBA from Baldwin Wallace College.
Visit the author's website at www.paulmeshanko.com.
Love and Respect in the Family-Dr. Emerson Eggerichs 2013-11-12 Children need love. Parents need respect. It is as simple and complex as that! When frustrated with an unresponsive child, a parent doesn’t declare, “You don’t love
me.” Instead the parent asserts, “You are being disrespectful right now.” A parent needs to feel respected, especially during conflicts. When upset a child does not whine, “You don’t respect me.” Instead, a child pouts, “You don’t love
me.” A child needs to feel loved, especially during disputes. But here’s the rub: An unloved child (or teen) negatively reacts in a way that feels disrespectful to a parent. A disrespected parent negatively reacts in a way that feels unloving
to the child. This dynamic gives birth to the FAMILY CRAZY CYCLE. So how is one to break out of this cycle? Best-selling author Emerson Eggerichs has studied the family dynamic for more than 30 years, having his Ph.D. in Child and
Family Ecology. As a senior pastor for nearly two decades, Eggerichs builds on a foundation of strong biblical principles, walking the reader through an entirely new way to approach the family dynamic. For instance, God reveals ways to
defuse the craziness with our children from preschooler to teen, plus how to motivate them to obey and how to deal with them when they don’t. In the Bible, God has spoken specifically to parents on how to parent. This book is about
that revelation.
Love and Respect-Dr. Emerson Eggerichs 2004-09-05 A New York Times best-selling marriage book making a difference! More than one million copies sold! Based on over three decades of counseling, as well as scientific and biblical
research, Dr. Emerson Eggerichs and his wife, Sarah, have already taken the Love & Respect message across America and are changing the way couples talk to, think about, and treat each other. What do you want for your marriage?
Want some peace? Want to feel close? Want to feel valued? Want to experience marriage the way God intended? Then why not try some Love and Respect. A wife has one driving need?to feel loved. When that need is met, she is happy. A
husband has one driving need?to feel respected. When that need is met, he is happy. When either of these needs isn’t met, things get crazy. Love & Respect reveals why spouses react negatively to each other, and how they can deal with
such conflict quickly, easily, and biblically. What readers say about Love & Respect “I’ve been married 35 years and have not heard this taught.” “This is the key that I have been missing.” “You connected all the dots for me.” “As a
counselor, I have never been so excited about any material.” “You’re on to something huge here.” Partner Love & Respect with the Love & Respect Workbook for Couples, Individuals, and Groups for an added experience. Love &
Respect is also available in Spanish, Amor y Respeto.
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Love and Respect for a Lifetime: Gift Book-Dr. Emerson Eggerichs 2010-10-04 When you touch your spouseÆs deepest need, something good almost always happens! Based on three decades of counseling and research, Dr. Emerson
Eggerichs leads couples through the intricacies of a marriage built on Love and Respect. He explores the differences in men and women and how a husbandÆs need for respect can be balanced by a wifeÆs need for love. When these
needs are mutually recognized and made a priority, a fulfilling and meaningful marriage will be the inevitable result. Love and Respect for a Lifetime makes the ideal gift: ItÆs all color, photo-filled design makes it inviting for couples to
look at together. It is a compilation of Dr. Eggerichs best Love & Respect tips: a quick and easy read that proves enticing to a spouse that might be apprehensive of working through an entire study or book. ItÆs engaging message
validates the core needs of each spouse and gives a message of hope, encouragement and practical time-tested solutions for every marriage rather than focusing on placing blame or judging. ItÆs ideal as a gift for dating or engaged
couples, as well as a wedding or anniversary gift. ItÆs elegant design invites the recipients to open, read it together and leave out as a display for others to take a closer look at what it means to love her and to respect him.
The Love and Respect Experience-Dr. Emerson Eggerichs 2011-10-10 A Devotional Unlike Any Other! Through the millions of products sold on Love & Respect, Emerson Eggerichs has transformed marriages around the world with his
biblically based approach to understanding the love that she most desires and the respect that he desperately needs. Now, in this long-awaited release, Emerson has created an experience for couples that is effective, flexible and lifechanging. To build this couples devotional, Eggerichs has taken the top concerns that surfaced in a survey of thousands of couples and has developed 52 devotionals around the three cycles that are at the heart of Love and Respect. On
one occasion the couple will be talking about how to stop the Crazy Cycle or keep it at bay. The very next devotional will talk about a concept built upon the Rewarded Cycle, which stresses the ultimate purpose for marriage. And the
next may have both people talking about ways to use the Energizing Cycle in their efforts to love and respect each other. Some may ask, “Why 52 and not 365, like other couples devotionals I have seen?” The author’s research shows
that married couples don’t want to deal with that much material, that often. Therefore, the specific devotionals, which can be done weekly or at any chosen pace, are specifically guided to what couples say they most need. And this is a
husband-friendly devotional, having been written and designed in such a way that the husband can feel comfortable in the entire process. With this wealth of new material and video devotionals available online to support the product,
The Love & Respect Experience will be indispensable to anyone wishing to better their marital relationship.
The End of Diversity As We Know It-Martin N. Davidson 2011-12-05 The idea for this book came to Martin Davidson during a disarmingly honest conversation with a CFO he worked with. “Look,” the executive said, clearly troubled. “I
know we can get a diverse group of people around the table. But so what? What difference does it really make to getting bottom-line results?” Answering the “so what?” led Davidson to explore the flaws in how companies typically
manage diversity. They don’t integrate diversity into their overall business strategy. They focus on differences that have little impact on their business. And often their diversity efforts end up hindering the professional development of
the very people they were designed to help. Davidson explains how what he calls Leveraging DifferenceTM turns persistent diversity problems into solutions that drive business results. Difference becomes a powerful source of
sustainable competitive advantage instead of a distracting mandate handed down from HR. To begin with, leaders must identify the differences most important to achieving organizational goals, even if the differences aren’t the obvious
ones. The second challenge is to help employees work together to understand the ways these differences matter to the business. Finally, leaders need to experiment with how to use these relevant differences to get things done. Davidson
provides compelling examples of how organizations have tackled each of these challenges. Ultimately this is a book about leadership. As with any other strategic imperative, leaders need to take an active role—drive rather than just
delegate. Successfully leveraging difference can be what distinguishes an ordinary organization from an extraordinary one.
In Search of Respect-Philippe Bourgois 2003 This new edition brings this study of inner-city life up to date.
The Language of Love and Respect-Dr. Emerson Eggerichs 2009-10-11 A Revolutionary Solution to the #1 Marriage Problem Why does communication between couples remain the number one marriage issue? “Because,” says Dr.
Emerson Eggerichs, “most spouses don’t know that they speak two different languages. They are sending each other messages in ‘code,’ but they won’t crack that code until they see that she listens to hear the language of love and he
listens to hear the language of respect.” Dr. Eggerichs’ best-selling book, Love & Respect, launched a revolution in how couples relate to each other. In The Language of Love & Respect, he presents a practical, step-by-step approach for
how husbands and wives can learn to speak each other’s distinctly different language—respect for him, love for her. The result is mutual understanding and a successful, happy marriage. Previously released as Cracking the
Communication Code
How To Win Friends and Influence People-Dale Carnegie 2010-08-24 You can go after the job you want—and get it! You can take the job you have—and improve it! You can take any situation—and make it work for you! Dale Carnegie’s
rock-solid, time-tested advice has carried countless people up the ladder of success in their business and personal lives. One of the most groundbreaking and timeless bestsellers of all time, How to Win Friends & Influence People will
teach you: -Six ways to make people like you -Twelve ways to win people to your way of thinking -Nine ways to change people without arousing resentment And much more! Achieve your maximum potential—a must-read for the twentyfirst century with more than 15 million copies sold!
Catechism of the Catholic Church-Catholic Church 2003 This updated second edition of the Catechism of the Catholic Church incorporates all the final modifications made in the complete, official Latin text, accompanied by line-by-line
explanations of orthodox Catholicism, summaries of each section, a detailed index, extensive cross-references, and helpful footnotes.
With All Due Respect-Nina Roesner 2016-08-02 With All Due Respect is a handbook for parents navigating the difficulties of the tween and teen years. Roesner and Hitchcock help parents identify what successful relationships look like
and give easy-to-follow lessons in enforcing rules, communicating lovingly, resetting relationships, overcoming fears and exhaustion, and handling rebellion. Each day features a story every mom can relate to, down-to-earth questions to
think about, and a prayer to launch an action plan. As a result, the reader gains new skills and perspective, greater strength, and an ability to live out faith daily as never before. With All Due Respect is for all parents seeking not only to
connect more deeply with and positively impact their teens and tweens, but also to grow more deeply in faith through the process.
The Absolutely True Diary of a Part-Time Indian-Sherman Alexie 2012-01-10 Bestselling author Sherman Alexie tells the story of Junior, a budding cartoonist growing up on the Spokane Indian Reservation. Determined to take his future
into his own hands, Junior leaves his troubled school on the rez to attend an all-white farm town high school where the only other Indian is the school mascot. Heartbreaking, funny, and beautifully written, The Absolutely True Diary of a
Part-Time Indian, which is based on the author's own experiences, coupled with poignant drawings by Ellen Forney that reflect the character's art, chronicles the contemporary adolescence of one Native American boy as he attempts to
break away from the life he was destined to live. With a forward by Markus Zusak, interviews with Sherman Alexie and Ellen Forney, and four-color interior art throughout, this edition is perfect for fans and collectors alike.
The Giving Tree-Shel Silverstein 2014-02-18 As The Giving Tree turns fifty, this timeless classic is available for the first time ever in ebook format. This digital edition allows young readers and lifelong fans to continue the legacy and love
of a household classic that will now reach an even wider audience. Never before have Shel Silverstein's children's books appeared in a format other than hardcover. Since it was first published fifty years ago, Shel Silverstein's poignant
picture book for readers of all ages has offered a touching interpretation of the gift of giving and a serene acceptance of another's capacity to love in return. Shel Silverstein's incomparable career as a bestselling children's book author
and illustrator began with Lafcadio, the Lion Who Shot Back. He is also the creator of picture books including A Giraffe and a Half, Who Wants a Cheap Rhinoceros?, The Missing Piece, The Missing Piece Meets the Big O, and the
perennial favorite The Giving Tree, and of classic poetry collections such as Where the Sidewalk Ends, A Light in the Attic, Falling Up, Every Thing On It, Don't Bump the Glump!, and Runny Babbit. And don't miss these other Shel
Silverstein ebooks, Where the Sidewalk Ends, and A Light in the Attic!
The 48 Laws of Power-Robert Greene 2000-09-01 Amoral, cunning, ruthless, and instructive, this multi-million-copy New York Times bestseller is the definitive manual for anyone interested in gaining, observing, or defending against
ultimate control – from the author of The Laws of Human Nature. In the book that People magazine proclaimed “beguiling” and “fascinating,” Robert Greene and Joost Elffers have distilled three thousand years of the history of power
into 48 essential laws by drawing from the philosophies of Machiavelli, Sun Tzu, and Carl Von Clausewitz and also from the lives of figures ranging from Henry Kissinger to P.T. Barnum. Some laws teach the need for prudence (“Law 1:
Never Outshine the Master”), others teach the value of confidence (“Law 28: Enter Action with Boldness”), and many recommend absolute self-preservation (“Law 15: Crush Your Enemy Totally”). Every law, though, has one thing in
common: an interest in total domination. In a bold and arresting two-color package, The 48 Laws of Power is ideal whether your aim is conquest, self-defense, or simply to understand the rules of the game.
A People's History of the United States-Howard Zinn 1996 In this Second Edition of this radical social history of America from Columbus to the present, Howard Zinn includes substantial coverage of the Carter, Reagan and Bush years
and an Afterword on the Clinton presidency. Its commitment and vigorous style mean it will be compelling reading for under-graduate and post-graduate students and scholars in American social history and American studies, as well as
the general reader.
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The Tricycle Effect-Dane Andrew Deutsch 2016 Many leaders of today are riding a broken tricycle. They put too much focus on the technical skills and choose to neglect the True North of their moral compass, therefore leading with an
imbalance. Yet so many of us-for we are all leaders of our own lives-could benefit exponentially from character-driven choices. In this book, through genuine and authentic real-life stories of character-driven leadership, I share with you
how to lead your life with the Character Wheel of Trust and Respect and Honor and Integrity (among other things); how to create that perfect life balance between the Technical-Skills Wheel and the People-Skills Wheel through strength
in both professional and personable competence; and how to ride that Tricycle through your life and those of others in such a way that impacts generations to come.
The Mis-education of the Negro-Carter Godwin Woodson 1933 Woodson's classic work of criticism explores how the education received by blacks has failed to give them an appreciation of themselves as a race and their contributions to
history. Woodson puts forward a program that calls for the educated to learn about their past and serve the black community. (Education/Teaching)
The Autobiography of Malcolm X-Malcolm X 2015-08-25 Now available as an eBook for the very first time! • ONE OF TIME’S TEN MOST IMPORTANT NONFICTION BOOKS OF THE TWENTIETH CENTURY In the searing pages of this
classic autobiography, originally published in 1964, Malcolm X, the Muslim leader, firebrand, and anti-integrationist, tells the extraordinary story of his life and the growth of the Black Muslim movement. His fascinating perspective on
the lies and limitations of the American Dream, and the inherent racism in a society that denies its nonwhite citizens the opportunity to dream, gives extraordinary insight into the most urgent issues of our own time. The Autobiography
of Malcolm X stands as the definitive statement of a movement and a man whose work was never completed but whose message is timeless. It is essential reading for anyone who wants to understand America. Praise for The
Autobiography of Malcolm X “Malcolm X’s autobiography seemed to offer something different. His repeated acts of self-creation spoke to me; the blunt poetry of his words, his unadorned insistence on respect, promised a new and
uncompromising order, martial in its discipline, forged through sheer force of will.”—Barack Obama, Dreams from My Father “Extraordinary . . . a brilliant, painful, important book.”—The New York Times “A great book . . . Its dead level
honesty, its passion, its exalted purpose, will make it stand as a monument to the most painful truth.”—The Nation “The most important book I’ll ever read, it changed the way I thought, it changed the way I acted. It has given me
courage I didn’t know I had inside me. I’m one of hundreds of thousands whose lives were changed for the better.”—Spike Lee “This book will have a permanent place in the literature of the Afro-American struggle.”—I. F. Stone
Toxic Parents-Susan Forward 2009-12-16 BONUS: This edition contains an excerpt from Dr. Susan Forward's Men Who Hate Women and the Women Who Love Them. When you were a child... Did your parents tell you were bad or
worthless? Did your parents use physical pain to discipline you? Did you have to take care of your parents because of their problems? Were you frightened of your parents? Did your parents do anything to you that had to be kept secret?
Now that you are an adult... Do your parents still treat you as if you were a child? Do you have intense emotional or physical reactions after spending time with your parents? Do your parents control you with threats or guilt? Do they
manipulate you with money? Do you feel that no matter what you do, it's never good enough for your parents? In this remarkable self-help guide, Dr. Susan Forward drawn on case histories and the real-life voices of adult children of
toxic parents to help you free yourself from the frustrating patterns of your relationship with your parents -- and discover an exciting new world of self-confidence, inner strength, and emotional independence.
Thinking, Fast and Slow-Daniel Kahneman 2011-10-25 Major New York Times bestseller Winner of the National Academy of Sciences Best Book Award in 2012 Selected by the New York Times Book Review as one of the ten best books of
2011 A Globe and Mail Best Books of the Year 2011 Title One of The Economist's 2011 Books of the Year One of The Wall Street Journal's Best Nonfiction Books of the Year 2011 2013 Presidential Medal of Freedom Recipient
Kahneman's work with Amos Tversky is the subject of Michael Lewis's The Undoing Project: A Friendship That Changed Our Minds In the international bestseller, Thinking, Fast and Slow, Daniel Kahneman, the renowned psychologist
and winner of the Nobel Prize in Economics, takes us on a groundbreaking tour of the mind and explains the two systems that drive the way we think. System 1 is fast, intuitive, and emotional; System 2 is slower, more deliberative, and
more logical. The impact of overconfidence on corporate strategies, the difficulties of predicting what will make us happy in the future, the profound effect of cognitive biases on everything from playing the stock market to planning our
next vacation—each of these can be understood only by knowing how the two systems shape our judgments and decisions. Engaging the reader in a lively conversation about how we think, Kahneman reveals where we can and cannot
trust our intuitions and how we can tap into the benefits of slow thinking. He offers practical and enlightening insights into how choices are made in both our business and our personal lives—and how we can use different techniques to
guard against the mental glitches that often get us into trouble. Winner of the National Academy of Sciences Best Book Award and the Los Angeles Times Book Prize and selected by The New York Times Book Review as one of the ten
best books of 2011, Thinking, Fast and Slow is destined to be a classic.
Getting Respect-Michèle Lamont 2018-11-27 Racism is a common occurrence for members of marginalized groups around the world. Getting Respect illuminates their experiences by comparing three countries with enduring group
boundaries: the United States, Brazil and Israel. The authors delve into what kinds of stigmatizing or discriminatory incidents individuals encounter in each country, how they respond to these occurrences, and what they view as the best
strategy—whether individually, collectively, through confrontation, or through self-improvement—for dealing with such events. This deeply collaborative and integrated study draws on more than four hundred in-depth interviews with
middle- and working-class men and women residing in and around multiethnic cities—New York City, Rio de Janeiro, and Tel Aviv—to compare the discriminatory experiences of African Americans, black Brazilians, and Arab Palestinian
citizens of Israel, as well as Israeli Ethiopian Jews and Mizrahi (Sephardic) Jews. Detailed analysis reveals significant differences in group behavior: Arab Palestinians frequently remain silent due to resignation and cynicism while black
Brazilians see more stigmatization by class than by race, and African Americans confront situations with less hesitation than do Ethiopian Jews and Mizrahim, who tend to downplay their exclusion. The authors account for these patterns
by considering the extent to which each group is actually a group, the sociohistorical context of intergroup conflict, and the national ideologies and other cultural repertoires that group members rely on. Getting Respect is a rich and
daring book that opens many new perspectives into, and sets a new global agenda for, the comparative analysis of race and ethnicity.
Ensuring Respect for International Humanitarian Law-Eve Massingham 2020-07-21 This book explores the nature and scope of the provision requiring States to ‘ensure respect’ for international humanitarian law (IHL) contained within
Common Article 1 of the 1949 Geneva Conventions. It examines the interpretation and application of this provision in a range of contexts, both thematic and country-specific. Accepting the clearly articulated notion of ‘respect’ for IHL, it
builds on the existing literature studying the meaning of ‘ensure respect’ and outlines an understanding of the concept in situations such as enacting implementing legislation, diplomatic interactions, regulating private actors, targeting,
detaining persons under IHL in non-international armed conflict, protecting civilians (including internally displaced populations) and prosecuting war crimes. It also considers topical issues such as counter-terrorism and foreign fighting.
The book will be a valuable resource for practitioners, academics and researchers. It provides much needed practical reflection for States as to what ensuring respect entails, so that governments are able to address these obligations.
Carrots and Sticks Don't Work: Build a Culture of Employee Engagement with the Principles of RESPECT-Paul Marciano 2010-07-02 Advance praise for Carrots and Sticks Don't Work: "Paul Marciano provides a wealth of prescriptive
advice that absolutely makes sense. You can actually open the book to any chapter and gain ideas for immediate implementation." -- Beverly Kaye, coauthor of Love 'Em or Lose 'Em "This book should be in the hands of anyone who has to
get work done through other people! It's an invaluable tool for any manager at any level." -- John L. Rice, Vice President Human Resources, Tyco International "Carrots and Sticks Don't Work provides a commonsense approach to
employee engagement. Dr. Marciano provides great real-world insights, data, and practical examples to truly bring the RESPECT model to life." -- Renee Selman, President, Catalina Health Resources "The RESPECT model is one of the
most dynamic, engaging, and thought-provoking employee engagement tools that I have seen. Dr. Marciano's work will help you provide meaningful long-term benefits for your employees, for your organization, and for yourself." -- Andy
Brantley, President and CEO, College and University Professional Association for Human Resources "This book provides clear advice and instruction on how to engage your team members and inspire them to a higher level of
productivity, work satisfaction, and enjoyment. I am already utilizing its techniques and finding immediate positive changes." -- Robert Roth, Director, Accounting and Reporting, Colgate Palmolive Company The title says it all: Carrots
and Sticks Don't Work. Reward and recognition programs can be costly and inefficient, and they primarily reward employees who are already highly engaged and productive performers. Worse still, these programs actually decrease
employee motivation because they can make individual recognition, rather than the overall success of the team, the goal. Yet many businesses turn to these measures first—unaware of a better alternative. So, when it comes to changing
your organizational culture, carrots and sticks don’t work! What does work is Dr. Paul Marciano's acclaimed RESPECT model, which gives you specific, low-cost, turnkey solutions and action plans-- based on seven key drivers of
employee engagement that are proven and supported by decades of research and practice—that will empower you to assess, troubleshoot, and resolve engagement issues in the workplace: Recognition and acknowledgment of
employees' contributions Empowerment via tools, resources, and information that set employees up to succeed Supportive feedback through ongoing performance coaching and mentoring Partnering to encourage and foster
collaborative working relationships Expectations that set clear, challenging, and attainable performance goals Consideration that lets employees know that they are cared about Trust in your employees' abilities, skills, and judgment
Carrots and Sticks Don't Work delivers the same proven resources and techniques that have enabled trainers, executives, managers, and owners at operations ranging from branches of the United States government to Fortune 500
corporations to twenty-person outfits to realize demonstrable gains in employee productivity and job satisfaction. When you give a little RESPECT you get a more effective organization, with reduced turnover and absenteeism and
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employees at all levels who areengaged, focused, and committed to succeed as a team. In short, you get maximum ROI from your organization's most powerful resource: its people!
Mastering Civility-Christine Porath 2016-12-27 From the leading authority on workplace incivility, Christine Porath, shows why it pays to be civil, and reveals just how to enhance effectiveness in the workplace and beyond by mastering
civility. Incivility is silently chipping away at people, organizations, and our economy. Slights, insensitivities, and rude behaviors can cut deeply and hijack focus. Even if people want to perform well, they can't. Ultimately incivility cuts
the bottom line. In MASTERING CIVILITY, Christine Porath shows how people can enhance their influence and effectiveness with civility. Combining scientific research with fascinating evidence from popular culture and fields such as
neuroscience, medicine, and psychology, this book provides managers and employers with a much-needed wake-up call, while also reminding them of what they can do right now to improve the quality of their workplaces.
The Bystander Effect-Kristin Helling 2017-08-29 A psychologist looking for closure after her horrific kidnapping. An untested detective desperately seeking to prove himself. And a killer who could be anyone... Raine Walsh has escaped
the Warden, but the ghosts of her wrongful incarceration still haunt her. While she has her freedom, many of the innocent people she was captive with do not, and as time passes, Raine becomes more and more concerned the Warden
will never be found and brought to justice. Detective Jonah Heely's first case is a chilling echo of the Kitty Genovese murder from 1964. Despite the victim being killed near plenty of witnesses, Jonah has no leads. Worse, it's soon clear
he's tracking a serial killer, and time is running out for the killer's next victims. Noticing similarities between this string of new murders and Raine's unsolved kidnapping case, and with his job on the line, Jonah turns to Raine for help.
Raine seizes the opportunity to help in order to keep the hunt for the Warden alive. Together, she and Jonah must find the killer before he strikes again. But it's hard to catch a killer who uses the bystander effect to their advantage...
and who may be closer to both of them than either could imagine... The Bystander Effect is the second book in the Mastermind Murderers series. If you like haunting, heart-pounding, edge-of-your-seat thrillers, then you'll love this
psychological thrill ride from Kristin Helling.
Good to Great-Jim Collins 2001-10-16 The Challenge Built to Last, the defining management study of the nineties, showed how great companies triumph over time and how long-term sustained performance can be engineered into the
DNA of an enterprise from the verybeginning. But what about the company that is not born with great DNA? How can good companies, mediocre companies, even bad companies achieve enduring greatness? The Study For years, this
question preyed on the mind of Jim Collins. Are there companies that defy gravity and convert long-term mediocrity or worse into long-term superiority? And if so, what are the universal distinguishing characteristics that cause a
company to go from good to great? The Standards Using tough benchmarks, Collins and his research team identified a set of elite companies that made the leap to great results and sustained those results for at least fifteen years. How
great? After the leap, the good-to-great companies generated cumulative stock returns that beat the general stock market by an average of seven times in fifteen years, better than twice the results delivered by a composite index of the
world's greatest companies, including Coca-Cola, Intel, General Electric, and Merck. The Comparisons The research team contrasted the good-to-great companies with a carefully selected set of comparison companies that failed to make
the leap from good to great. What was different? Why did one set of companies become truly great performers while the other set remained only good? Over five years, the team analyzed the histories of all twenty-eight companies in the
study. After sifting through mountains of data and thousands of pages of interviews, Collins and his crew discovered the key determinants of greatness -- why some companies make the leap and others don't. The Findings The findings of
the Good to Great study will surprise many readers and shed light on virtually every area of management strategy and practice. The findings include: Level 5 Leaders: The research team was shocked to discover the type of leadership
required to achieve greatness. The Hedgehog Concept (Simplicity within the Three Circles): To go from good to great requires transcending the curse of competence. A Culture of Discipline: When you combine a culture of discipline with
an ethic of entrepreneurship, you get the magical alchemy of great results. Technology Accelerators: Good-to-great companies think differently about the role of technology. The Flywheel and the Doom Loop: Those who launch radical
change programs and wrenching restructurings will almost certainly fail to make the leap. “Some of the key concepts discerned in the study,” comments Jim Collins, "fly in the face of our modern business culture and will, quite frankly,
upset some people.” Perhaps, but who can afford to ignore these findings?
Raising a Strong Daughter in a Toxic Culture-Meg Meeker 2019-12-31 Parents have never had a tougher job than now. Our culture bombards our daughters with unhealthy role models, misleads them about the consequences of early
sexual activity, and even adds to the confusion of adolescences by encouraging them to question their “gender.” Meg Meeker has been a pediatrician for more than thirty years, is a mother and a grandmother, and has seen it all. She
knows what makes for strong, happy, healthy young women—and what puts our daughters at risk. Combining that experience with her famous common sense, she explains the eleven steps that will help your daughter—whether she’s a
toddler or a troubled teen—to achieve her full human potential. In this book, you will learn: The four biggest questions every daughter has—and that you must answer Why it's the quality, not the quantity, of your daughter's friends that
matters The essential, complementary roles that mothers and fathers play The dangers of social media—and how to help your daughter navigate them What every daughter needs to know about God Why depression is often a "sexually
transmitted disease" How to launch your daughter into successful womanhood If you have a daughter, and worry about her future, you need Dr. Meg's advice.
University Physics-Samuel J. Ling 2017-12-19 University Physics is designed for the two- or three-semester calculus-based physics course. The text has been developed to meet the scope and sequence of most university physics courses
and provides a foundation for a career in mathematics, science, or engineering. The book provides an important opportunity for students to learn the core concepts of physics and understand how those concepts apply to their lives and
to the world around them. Due to the comprehensive nature of the material, we are offering the book in three volumes for flexibility and efficiency. Coverage and Scope Our University Physics textbook adheres to the scope and sequence
of most two- and three-semester physics courses nationwide. We have worked to make physics interesting and accessible to students while maintaining the mathematical rigor inherent in the subject. With this objective in mind, the
content of this textbook has been developed and arranged to provide a logical progression from fundamental to more advanced concepts, building upon what students have already learned and emphasizing connections between topics
and between theory and applications. The goal of each section is to enable students not just to recognize concepts, but to work with them in ways that will be useful in later courses and future careers. The organization and pedagogical
features were developed and vetted with feedback from science educators dedicated to the project. VOLUME III Unit 1: Optics Chapter 1: The Nature of Light Chapter 2: Geometric Optics and Image Formation Chapter 3: Interference
Chapter 4: Diffraction Unit 2: Modern Physics Chapter 5: Relativity Chapter 6: Photons and Matter Waves Chapter 7: Quantum Mechanics Chapter 8: Atomic Structure Chapter 9: Condensed Matter Physics Chapter 10: Nuclear Physics
Chapter 11: Particle Physics and Cosmology
Story-Based Inquiry: A Manual for Investigative Journalists-Mark Lee Hunter 2011
Communities in Action-National Academies of Sciences, Engineering, and Medicine 2017-04-27 In the United States, some populations suffer from far greater disparities in health than others. Those disparities are caused not only by
fundamental differences in health status across segments of the population, but also because of inequities in factors that impact health status, so-called determinants of health. Only part of an individual's health status depends on his or
her behavior and choice; community-wide problems like poverty, unemployment, poor education, inadequate housing, poor public transportation, interpersonal violence, and decaying neighborhoods also contribute to health inequities,
as well as the historic and ongoing interplay of structures, policies, and norms that shape lives. When these factors are not optimal in a community, it does not mean they are intractable: such inequities can be mitigated by social policies
that can shape health in powerful ways. Communities in Action: Pathways to Health Equity seeks to delineate the causes of and the solutions to health inequities in the United States. This report focuses on what communities can do to
promote health equity, what actions are needed by the many and varied stakeholders that are part of communities or support them, as well as the root causes and structural barriers that need to be overcome.
The Giver-Lois Lowry 2014-07-01 Living in a "perfect" world without social ills, a boy approaches the time when he will receive a life assignment from the Elders, but his selection leads him to a mysterious man known as the Giver, who
reveals the dark secrets behind the utopian facade.
Peace and Democratic Society-Amartya Sen 2011 Civil Paths to Peace contains the analyses and findings of the Commonwealth Commission on Respect and Understanding, established in response to the 2005 request of Commonwealth
Head of Government for the Commonwealth Secretary-General to 'explore initiatives to promote mutual understanding and respect among all faiths and communities in the Commonwealth.' This report focuses particularly on the issues
of terrorism, extremism, conflict and violence, which are much in ascendancy and afflict Commonwealth countries as well as the rest of the world. It argues that cultivating respect and understanding is both important in itself and
consequential in reducing violence and terrorism. It further argues that cultivated violence is generated through fomenting disrespect and fostering confrontational misunderstandings. The report looks at the mechanisms through which
violence is cultivated through advocacy and recruitment, and the pre-existing inequalities, deprivations and humiliations on which those advocacies draw. These diagnoses also clear the way for methods of countering disaffection and
violence. In various chapters the different connections are explored and examined to yield general policy recommendations. Accepting diversity, respecting all human beings, and understanding the richness of perspectives that people
have are of great relevance for all Commonwealth countries, and for its 1.8 billion people. They are also importance for the rest of the world. The civil paths to peace are presented here for use both inside the Commonwealth and beyond
the-respect-effect-using-the-science-of-neuroleadership-to-inspire-a-more-loyal-and-productive-workplace
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its boundaries. The Commonwealth has survived and flourished, despite the hostilities associated with past colonial history, through the use of a number of far-sighted guiding principles. The Commission argues that those principles
have continuing relevance today for the future of the Commonwealth--and also for the world at large.
Robert's Rules of Order-Henry M. Robert 2019-04-13 Robert's Rules of Order Newly Revised, commonly referred to as Robert's Rules of Order, RONR, or simply Robert's Rules, is the most widely used manual of parliamentary procedure
in the United States. It governs the meetings of a diverse range of organizations-including church groups, county commissions, homeowners associations, nonprofit associations, professional societies, school boards, and trade unionsthat have adopted it as their parliamentary authority. The manual was first published in 1876 by .US Army officer Henry Martyn Robert, who adapted the rules and practice of Congress to the needs of non-legislative societies. Ten
subsequent editions have been published, including major revisions in 1915 and 1970. The copyright to Robert's Rules of Order Newly Revised is owned by the Robert's Rules Association, which selects by contract an authorship team to
continue the task of revising and updating the book. The 11th and current edition was published in 2011. In 2005, the Robert's Rules Association published an official concise guide, titled Robert's Rules of Order Newly Revised In Brief.
A second edition of the brief book was published in 2011.
The Seven Habits of Highly Effective People-Stephen R. Covey 1997 A revolutionary guidebook to achieving peace of mind by seeking the roots of human behavior in character and by learning principles rather than just practices.
Covey's method is a pathway to wisdom and power.
Letter from the Birmingham Jail-Jr. Martin Luther King 2017-07-02 In "Letter from Birmingham Jail," Martin Luther King Jr. explains why blacks can no longer be victims of inequality.
Fahrenheit 451-Ray Bradbury 2016-02-13 During his life, Bradbury has created more than eight hundred different literary works, including several novels and novels, hundreds of short stories, dozens of plays, a number of articles, notes
and poems. Bradbury has traditionally been considered a classic of science fiction, although much of his work tends toward fantasy genre, parables or fairy tales. During his life, Bradbury has created more than eight hundred different
literary works, including several novels and novels, hundreds of short stories, dozens of plays, a number of articles, notes and poems. Bradbury has traditionally been considered a classic of science fiction, although much of his work
tends toward fantasy genre, parables or fairy tales.
Pygmalion in the Classroom-Robert Rosenthal 2003 This reissue of a classic book (the first edition of which sold 50,000 copies) explores the 'Pygmalion phenomenon', the self-fulfilling prophecy embedded in teachers' expectations.
Social Justice and the Experience of Emotion-Professor of Management and Entrepreneurship Russell Cropanzano, 2006-2008 2011-05-11 First Published in 2011. Routledge is an imprint of Taylor & Francis, an informa company.
Nonparametric Statistical Methods Using R-Graysen Cline 2019-05-19 Nonparametric Statistical Methods Using R covers customary nonparametric methods and rank-based examinations, including estimation and deduction for models
running from straightforward area models to general direct and nonlinear models for uncorrelated and corresponded reactions. The creators underscore applications and measurable calculation. They represent the methods with
numerous genuine and mimicked information cases utilizing R, including the bundles Rfit and npsm. The book initially gives a diagram of the R dialect and essential factual ideas previously examining nonparametrics. It presents rankbased methods for one-and two-example issues, strategies for relapse models, calculation for general settled impacts ANOVA and ANCOVA models, and time-to-occasion examinations. The last two parts cover further developed material,
including high breakdown fits for general relapse models and rank-based surmising for bunch associated information. The book can be utilized as an essential content or supplement in a course on connected nonparametric or hearty
strategies and as a source of perspective for scientists who need to execute nonparametric and rank-based methods by and by. Through various illustrations, it demonstrates to perusers proper methodologies to apply these methods
utilizing R.
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